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ARTICLES OF AGREEMENT
Agreement made this 31st-day of October, 2006, by and

between Service Employees International Union, Local 615,
(hereinafter referred to as the Union) and the Trustees of
Boston University, Boston, Massachusetts (hereinafter referred
~ to as the University).

ARTICLE 1

Purpose of Agreement

1. Purpose. The purpose of this Agreement is to promote
good relations between the University, the Union and the
employees in the bargaining unit represented by the Union,
and to make clear the basic provisions upon which such
relations depend. It is the intent of the University and the
Union to come together to provide and maintain mutually
satisfactory terms and conditions of employment, and to
prevent as well as adjust misunderstandings or grievances
relating to employment. -

2. Labor-Management meetings. The University agrees to
schedule regular monthly meetings on both campuses.
Management will be represented by the official responsible for
buildings and grounds on each campus or their designee. The
Union will be represented by the Secretary/Treasurer or his
designee and the elected shop stewards for the campus

involved.



ARTICLE 2

Recognition
1. Recognition. The University recognizes the Union as the
exclusive bargaining agency for service and maintenance
employees of Boston University in the Commonwealth of
Massachusetts, as indicated on Schedule A attached hereto and
made a part hereof, but excluding the following employees:
supervisory employees as defined by the National Labor
Relations Act; all student employees; part-time employees who
work less than sixteen (16) hours per week; or temporary
employees who work less than forty-five (45) days; and all
employees directly assigned to academic departments.
2. Definition. The term "employee" or "employees" when
used in this Agreement shall mean those for whom the Union
is recognized as the bargaining representative in accordance
with the foregoing paragraph.
3. Employment of students. This Agreement does not
cover or apply to students attending the University who may
at the discretion of the University be employed at any time
and from time to time to perform work as a means of earning
part of their expenses while studying at the University, and
nothing in this Agreement shall restrict the type or amount of
work which may be allotted to students.




ARTICLE 3
Union Membership

1. Membership. Employees covered by this Agreement who
are members of the Union on the date of its ratification by
the Trustees of Boston University shall, as condition of
continued employment, either maintain their membership in
the Union or pay to the Union a service fee in an amount
equal to the regular, uniformly required membership dues of
the Union (not including fees, fines, assessments, or any other
charges.) Employees who are not union members can object
to the use of the payments for certain purposes and are
required to pay only their share of union costs relating to
collective bargaining, contract administration, and grievance
adjustment.

2. New Hires. Each new employee hired after the date of
this agreement shall within 45 days after the date he or she
reports for work, as a condition of employment, either become
a member of the Union or pay to the Union a service fee in
an amount equal to the regular, uniformly required
membership dues to the Union. Employees who are not
members of the Union can object to the use of their payments
for certain purposes and are required to pay only their share of
the union costs relating to collective bargaining, contract
administration, and grievance adjustment.

3. No discrimination. The Union agrees not to discriminate
against any employee. Should the Union fail to admit any
future employees to the Union or expel an employee from the
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Union for any reason other than failure to pay his/her regular
dues and initiation fees, this Article shall not be in operation
so far as such employee is concerned.

ARTICLE 4
Check-Off

1. Dues. The University agrees to deduct monthly, not later
than the third payday of each month, from earned wages and
remit to the Union, for the duration of this Agreement, Union
membership dues fixed in accordance with the Constitution
of the Union of all employees of the University covered by
this Agreement, who, individually, have requested the
University to do so, provided such request is revocable by the
employee after one (1) year or upon the termination of this
Agreement, whichever is earlier. It is understood and agreed
that the check-off of Union dues shall apply to employees
who are on a paid vacation at the time Union dues would
ordinarily be deducted from wages but shall not apply to
employees who work a short working year for the University
during the period when such employees are laid off.

2. COPE Fund. The University agrees to deduct monthly,
from earned wages, voluntary contributions authorized by any
employees in the bargaining unit, to the S.E.LU., Local 615
COPE Fund, and to remit such contributions to the Fund
every six (6) months. Such contributions are not conditions of
membership in the Union or of employment with the
University.




ARTICLE 5
Seniority

1. Preference. The University recognizes the principle of
seniority for employees covered by this Agreement, and when
qualifications such as ability, training, skill and other relevant
qualities are considered equal, then the University will give
preference in case of transfer, promotion, layoff and rehiring to
employees with the longest service in the occupation
concerned. Employees who are transferred by management
will be given the reason for the transfer.
2. Definition. Seniority shall be defined as an employee's
total service in the bargaining unit at Boston University.
Seniority shall be frozen for ninety (90) days if the employee is
promoted or transferred out of the bargaining unit. Seniority
shall determine, on a departmental basis, order of layoff and
recall and vacation preference, except that the existing 2nd,
3rd, and weekend shifts shall be staffed by a maximum of 8
electricians for the Electric Shop and a combination of
plumbers and HVAC mechanics (not to exceed 8) will be used
to staff these shifts in the Plumbing and HVAC Shop in a
manner to be determined by the University. If the University
determines there is a need to augment the staffing levels of
these shifts, only employees hired after November 1, 1993 will
be used to augment these shifts above and beyond the existing

8 person maximum.



A. Qualified HVAC or Plumbing Shop employees hired
before November 1, 1993 may volunteer for these

positions.

B. Coverage for absences from the 2nd, 3rd, and
weekend shifts will be provided by individuals
regularly assigned to these shifts or individuals hired
after November 1, 1993. |

C. New hires may be assigned to the day shift for up to
two years from their dates of hire or transfer.

D. The University agrees to establish a joint labor
management committee, made up of three
representatives from management and three
representatives from the union (one from each shop),
for the purpose of addressing job-related training
needs for the Electrical, HVAC, and Plumbing Shops.

3. Right to return to former unit. If an employee is
promoted or transf¢rréd into a different craft and there is a
layoff in that unit, the employee shall be reinstated
immediately into his/her former unit according to seniority.
4. Termination of rights. The seniority and employment
rights of an employee shall be terminated if the employee is
laid off for a continuous period of twelve (12) months.

ARTICLE 6
Management Rights

The parties agree that the operation of Boston
University, including the supervision of the employees and of
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